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The	  New	  York	  State	  Department	  of	  Labor	  (DOL)	  has	  
made	  up	  to	  $5	  million	  available	  through	  three	  
programs	  under	  this	  Request	  for	  Proposals	  (RFP),	  to	  
support	  regional	  economic	  development	  and	  layoff	  
aversion.	  

1.   Exis=ng	  Employee	  Training	  Program.	  

2.   New	  Hire	  Training	  Program.	  

3.   Unemployed	  Worker	  Training	  Program.	  

Funding	  Opportuni=es	  

2	  



•  An	  applicant	  can	  apply	  for	  funding	  for	  a	  single	  program	  
or	  any	  combinaMon	  of	  programs.	  

•  $100,000	  is	  the	  maximum	  amount	  an	  applicant	  can	  be	  
awarded	  for	  a	  single	  program	  or	  any	  combinaMon	  of	  
programs.	  

•  The	  date	  of	  an	  award	  lePer	  is	  the	  earliest	  date	  for	  
awardees	  to	  begin	  training.	  	  Any	  costs	  incurred	  prior	  to	  
the	  date	  of	  the	  award	  lePer	  will	  not	  be	  reimbursed.	  

•  Funding	  is	  provided	  to	  awardees	  on	  a	  cost	  
reimbursement	  basis,	  and	  reimbursements	  for	  
providing	  services	  can	  only	  commence	  upon	  execuMon	  
of	  a	  contract	  with	  DOL.	  

Funding	  Opportuni=es	  
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Eligible	  Applicants	  
•  Private	  sector	  for-‐profit	  and	  not-‐for-‐profit	  businesses	  
with	  two	  or	  more	  employees.	  

Funding	  
•  Maximum	  award	  for	  this	  program	  is	  up	  to	  $100,000.	  
•  The	  per	  trainee	  cost	  (actual,	  not	  average)	  for	  this	  
program	  cannot	  exceed	  $5,000.	  

Eligible	  Trainees	  
•  The	  trainees	  must	  be	  employees	  at	  the	  Mme	  the	  
proposal	  is	  submiPed,	  and	  be	  at	  risk	  of	  being	  laid	  off	  
without	  the	  training.	  

•  Public	  employees	  are	  not	  eligible	  to	  be	  trained.	  
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Exis=ng	  Employee	  Training	  Program	  



Allowable	  Training	  and	  Costs	  
•  Short-‐term	  occupaMonal	  skill	  training	  of	  exisMng	  employees	  that	  
will	  prevent	  their	  layoff.	  

•  Outside	  vendors	  or	  in-‐house	  trainers	  to	  provide	  classroom	  
training.	  	  	  In-‐house	  training	  must	  be	  for	  a	  minimum	  of	  three	  
trainees	  per	  course.	  

•  Textbooks	  or	  training	  materials	  directly	  associated	  with	  the	  
training.	  

•  Reimbursement	  for	  actual	  hourly	  wage	  rate	  of	  in-‐house	  trainer(s).	  
•  Distance	  learning	  fees	  (the	  fee	  for	  the	  training	  slot	  and	  soVware	  
that	  is	  required	  to	  deliver	  the	  program	  of	  training).	  	  

•  Note	  that	  the	  grant	  does	  not	  pay	  for	  hardware	  that	  may	  need	  to	  
be	  purchased	  to	  access	  the	  instrucMon.	  

Other	  Requirements	  
•  All	  businesses	  must	  list	  job	  openings	  with	  the	  NYS	  Job	  Bank.	  
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Exis=ng	  Employee	  Training	  Program	  



Eligible	  Applicants	  
•  Private	  sector	  for-‐profit	  and	  not-‐for-‐profit	  businesses	  with	  two	  
or	  more	  employees.	  

Funding	  
•  Maximum	  award	  for	  this	  program	  is	  up	  to	  $100,000.	  
•  The	  per	  trainee	  cost	  (actual,	  not	  average)	  for	  this	  program	  
cannot	  exceed	  $5,000.	  

Eligible	  Trainees	  
•  Long-‐term	  unemployed	  (20	  weeks	  or	  more)	  dislocated	  workers	  
who	  are	  hired	  and	  become	  employees	  of	  the	  business.	  

•  Training	  must	  occur	  at	  a	  physical	  locaMon	  in	  New	  York	  State.	  
•  Training	  must	  apply	  to	  a	  job	  opportunity	  for	  full-‐Mme	  
employment	  (35	  hours	  or	  more	  per	  week)	  in	  NYS	  paying	  a	  
minimum	  of	  $10/hour.	  

New	  Hire	  Training	  Program	  
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Allowable	  Training	  &	  Costs	  	  
•  Training	  newly	  hired	  dislocated	  workers	  that	  come	  
from	  the	  ranks	  of	  the	  long-‐term	  unemployed	  and	  
who	  need	  skill	  upgrade	  training	  for	  their	  job	  
responsibiliMes	  immediately	  aVer	  hire.	  

•  Reimbursement	  for	  up	  to	  50%	  of	  the	  employee’s	  
wages,	  excluding	  fringe	  benefits,	  for	  the	  training	  
period	  (maximum	  of	  6	  months).	  

•  No	  funds	  available	  for	  any	  other	  costs.	  
Other	  Requirements	  

•  Awardees	  must	  list	  job	  openings	  with	  the	  NYS	  Job	  
Bank.	  
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New	  Hire	  Training	  Program	  



Eligible	  Applicants	  
•  Private	  sector	  for-‐profit	  and	  not-‐for-‐profit	  businesses	  with	  two	  
or	  more	  employees	  and	  training	  providers.	  	  	  

Funding	  
•  Maximum	  award	  for	  this	  program	  is	  up	  to	  $100,000.	  
•  The	  per	  trainee	  cost	  for	  this	  program	  cannot	  exceed	  $5,000.	  

Eligible	  Trainees	  
•  Individuals	  unemployed	  more	  than	  20	  weeks	  (long-‐term	  
unemployed	  dislocated	  workers).	  

•  The	  need	  for	  training	  must	  be	  jusMfied	  by	  a	  commitment	  from	  
the	  applicant	  business,	  or,	  if	  a	  training	  provider	  is	  applying,	  
specific	  businesses	  to	  interview	  and	  consider	  trainees	  for	  
employment.	  	  In	  addiMon,	  the	  number	  of	  individuals	  to	  be	  
trained	  cannot	  exceed	  the	  number	  of	  potenMal	  job	  openings	  by	  
these	  businesses.	  
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Unemployed Worker Training Program 



Allowable	  Training	  &	  Costs	  
•  OccupaMonal	  skill	  training	  of	  one	  year	  or	  less.	  
•  Training	  providers	  to	  provide	  classroom	  training.	  

•  Textbooks	  or	  training	  materials	  directly	  associated	  
with	  the	  training.	  

•  SoVware	  required	  to	  deliver	  the	  program	  of	  training.	  

Other	  Requirements	  
•  Awardees	  must	  list	  job	  openings	  with	  the	  NYS	  Job	  
Bank.	  
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Unemployed Worker Training Program 



•  RFP	  Release	  Date	  –	  June	  17,	  2013.	  

•  QuesMons	  Accepted	  through	  July	  31,	  2013.	  	  
QuesMons	  must	  be	  sent	  to:	  
labor.sm.dews.CFA@labor.ny.gov	  	  

•  Final	  Date	  for	  Responses	  to	  QuesMons	  –	  August	  5,	  
2013.	  

•  Proposals	  Due	  –	  4:00pm,	  EST,	  August	  12,	  2013.	  

•  Projected	  Date	  of	  NoMficaMon	  of	  Award	  –	  Fall	  
2013.	  

Key	  Dates	  
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New	  York	  State	  Department	  of	  Labor	  	  
Consolidated	  Funding	  Applica=on	  

 
 

Ques=ons?	  
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